Information updated as of: March 31, 2005

Quarter 2 - Fiscal Year 2005

Finding of Discrimination
Final Agency Action by Basis, Issue, Hearing, and Fiscal Year

Without With
Basis Total hearing | hearing
Issue by issue | by issue by issue
Race | Color | Religion | Reprisal [ Sex | Nat. origin | Equal Pay | Age | Disability # % | # %
Appointment/hire 0 0 0 0 0 0 0 0 0 0 0 0] 0 0
Assignment of duties 0 0 0 0 0 0 0 0 0 0 0 0f o0 0
Awards 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Conversion to full-time 0 0 0 0 0 0 0 0 0 0 0 0] 0 0
Disciplinary action
a) Demotion 0 0 0 0 0 0 0 0 0 0 0 0] 0 0
b) Reprimand 0 0 0 0 0 0 0 0 0 0 0 0] 0 0
¢) Suspension 0 0 0 0 0 0 0 0 0 0 0 0] 0 0
d) Removal 0 0 0 0 0 0 0 0 0 0 0 0 0 0
e) Retaliation 0 0 0 0 0 0 0 0 0 0 0 0] 0 0
f) Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Duty hours 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Evaluation appraisal 0 0 0 0 0 0 0 0 0 0 0 0] 0 0
Examination/test 0 0 0 0 0 0 0 0 0 0 0 0 O 0
Harassment
a) Non-sexual 0 0 0 0 0 0 0 0 0 0 0 0] 0 0
b) Sexual 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Medical examination 0 0 0 0 0 0 0 0 0 0 0 0 O 0
Pay including overtime 0 0 0 0 0 0 0 0 0 0 0 0] 0 0
Promotion/non-selection 0 0 0 0 0 0 0 0 0 0 0 0] 0 0
Reassignment
a) Denied 0 0 0 0 0 0 0 0 0 0 0 0 0 0
b) Directed 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Reasonable accommodation 0 0 0 0 0 0 0 0 0 0 0 0] 0 0
Reinstatement 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Retirement 0 0 0 0 0 0 0 0 0 0 0 0 0 0
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Basis Total hearing | hearing
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Race | Color | Religion | Reprisal [ Sex | Nat. origin | Equal Pay | Age | Disability # % | # %
Termination 0 0 0 0 0 0 0 0 0 0 0 0] 0 0
Terms/conditions of employment 0 0 0 0 0 0 0 0 0 0 0 0f o 0
Time and attendance 0 0 0 0 0 0 0 0 0 0 0 0] 0 0
Training 0 0 0 0 0 0 0 0 0 0 0 0] 0 0
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total by basis 0 0 0 0 0 0 0 0 0
With hearing by basis
#
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Without hearing by basis
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